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POLICY ON OCCUPATIONAL HEALTH, SAFETY AND ENVIRONMENT

NMDC Energy upholds Health, Safety & Environment (HSE) as a core value by protection of human health, environment,
assets and promotion of stakeholder’s wellbeing. Safeguarding these core values is an intrinsic part of NMDC Energy while
carrying out operations with 100% HSE as our ultimate goal. We believe that incidents are preventable and injuries are not
acceptable.

NMDC Energy adopts and maintains an Integrated Occupational Health, Safety and Environment Management System, with a
firm proactive commitment to:

= Comply with applicable Laws, Regulations, policies and procedures related to HSE and apply internationally
recognized standards.

= Ensure all levels of management and staff understand through effective communication means, HSE
responsibilities and accountability for working safely, STOP work authority and complying with NMDC Energy
rules and regulations.

= Demonstrate engagement in HSE through visible site leadership visits to assess effectiveness of the HSE
Management Systems and reiterate safety expectations.

= Consultation and Participation of workers in matters related to health, safety, environment & wellbeing and
maintain suitable forums for the intended purpose.

= Develop and implement an HSE communication system to ensure that every employee is actively participating
in the HSE programs and are aware of NMDC Energy HSE commitment.

= Provide adequate information, instructions and resources to all departments in every aspect to execute their
jobs safely & shall ensure that HSE matters will not be compromised to achieve other business objectives.

= Develop and ensure that all NMDC Energy staff and subcontractor personnel possess HSE critical
competencies in line with the applicable standards.

= Ensure individuals’ acceptance of their HSE accountabilities and responsibilities for protecting themselves,
their co-workers, visitors and members of the public who may be affected by their activities.

= Ensure that risk assessments of new and existing facilities as well as routine and non-routine operations are
conducted and that proper controls and mitigation measures are applied under competent supervision to
render risks to acceptable levels or as low as reasonably practicable.

= Focus on environmental aspects by ensuring that the adverse environmental impacts are minimized through
the prevention of pollution, emission, discharges, minimizing energy consumption and reduction of wastes, as
well as rationalization of resource consumption.

= Focus on sustainability, supporting initiatives for the commitment to address climate change, corporate social
responsibility, and the welfare of our workforce.

= Ensure emergency response and crisis management plans are developed, verified and maintained in
coordination, where necessary, with local authorities and have business continuity measures.

= Ensure contractors are committed to 100% HSE to an equal standard of that implemented by NMDC Energy.

= Continually improve HSE performance by conducting regular performance reviews, benchmarking with
National & International organizations and setting clear and measurable objectives/targets.

= Empower employees and contractors to start work only when conditions are safe and to apply STOP work
authority to intervene and stop any unsafe work/condition.

= Promote and encourage transparent reporting of incidents, near misses and observations, support
investigation and identification of root causes and steward the effective implementation of preventive actions
and dissemination of lessons learnt.

NMDC Energy promotes the dissemination of this policy among its staff, contractors, suppliers and customers. NMDC Energy
upholds its commitment for further development by continually improving the effectiveness of our HSE programs through
setting and reviewing objectives and communicating performance metrics to our clients, and other relevant stakeholders.

This policy will be applicable to all NMDC Energy operations and will be documented, communicated, implemented and
reviewed annually or whenever deemed necessary to remain relevant and appropriate.
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